
This memo is issued by TransActual UK in respect of the extent to which the International 
Covenant on Economic, Social and Cultural Rights (ICESC)is respected in the UK and is a 
response to a call for evidence from JustFair. 

1.   Article 3: the equal right of men and women to the enjoyment of all economic, social 
and cultural rights set forth in the present Covenant. 

It is a concern that this Article omits reference to non-binary individuals. However, in 
the absence of such reference, we shall assume that this Article implies universality 
and the equal application of all rights to everyone. 

In this context, we are concerned that there is a growing sense within the UK trans 
community that trans individuals “do not count”, are second-class citizens, or 
otherwise have rights limited in ways in which equivalent cisgender (non-trans) 
individuals are not limited. 

Specifically, and drawing on our Trans Lives Survey Report published by TransActual 
in 2021: 

- 85% of trans women report being subjected to transphobia from strangers on the 
street (compared to 71% of trans men and 73% of nonbinary people). 

The result of this, from our own experience of dealing with the community, is greater 
numbers of individuals afraid to engage in community and communal activities, such 
as recreational sport (a concern deepened by decisions such as that of sports bodies 
such as the Rugby Football Union to exclude trans women from ALL rugby played 
officially in the UK), leisure activities, and even shopping. This has led to more trans 
people self-excluding from society, greater incidence of mental health issues, and 
greater suicidal ideation. 

There are additional concerns that trans individuals can no longer count on the 
protection of anti-discrimination laws in their daily lives, as the Equality and Human 
Rights Commission (EHRC), the body tasked with over-seeing this area of law 
appears to have been fully “captured” by ideological actors, with major anti-trans 
bias. This has resulted in an official call by several UK charities for GANHRI to review 
the status of the EHRC. 

A major factor in this shift has been an unrelenting campaign of anti-trans rhetoric by 
politicians and major parts of the UK media: 

- in the recent campaign to select the UK’s Prime Minister, almost all candidates, 
including the final two stated trans women are not women 
(https://www.pinknews.co.uk/2022/08/26/liz-truss-rishi-sunak-trans-women/). 

The end result of such a view is most likely the exclusion from society of trans 
people, relegated to a “neither male nor female” grey zone. 

- analysis carried out and submitted to the UK parliament’s Women & Equalities 
Select Committee by Trans Media Watch found on key issues (such as gender 
recognition reform), the anti-trans case within the UK media was weighted by a 
factor of 10 to 20 to 1 against greater trans inclusion 

All of this has an effect. In particular from the Trans Lives Survey 
(https://www.transactual.org.uk/trans-lives-21) published by TransActual in 2021 

- 93% of participants felt that media transphobia had impacted their experiences of 
transphobia from strangers on the street.  



- 85% felt that transphobic rhetoric in the media impacted trans people’s 
experiences at work and at home by changing how their family treat them 

- 70% felt that it has made friends treat them differently, and 81% reported it 
impacting their colleagues’ treatment of them. 

2.     Article 6: the right to work. 

The Trans Lives Survey further showed:  

- 63% of participants reported experiencing transphobia while seeking 
employment. 

- 73% of BPOC responding to our question had experienced transphobia when 
seeking work, with 14% of reporting experiencing it ‘every time’ 

- 69% of disabled people for whom the question was relevant had experienced 
transphobia whilst seeking employment, with 10% experiencing it ‘every time’. 

 3.     Article 7: Safe and healthy working conditions, equal opportunity at work 

From the same survey: 

- 80% of non-binary people reported having experienced transphobia from 
colleagues (compared to 73% of trans men and 73% of trans women). 

- A greater proportion of BPOC reported having experienced transphobia from 
colleagues than non-BPOC (88% compared to 73%). 69% of BPOC told us they 
had experienced transphobia from their line manager 

4.     Article 10 Protection and assistance to the family 

Marriage must be entered into with the free consent of the intending spouses. 
However, the UK continues to maintain a process commonly referred to as the 
“spousal veto”. This is in reference to the granting of a gender recognition certificate 
that requires an applicant who is married or in civil partnership to obtain the explicit 
consent of their partner. 
(https://www.lgbtconservatives.org.uk/sites/www.lgbtconservatives.org.uk/files/report
_to_the_consultation_on_the_spousal_veto.pdf) 

Special protection should be accorded to mothers during a reasonable period before 
and after childbirth. However, throughout 2021/2, media and politicians have pursued 
a high-profile campaign claiming that any moves to make childbirth inclusive in 
respect of trans men and non-binary individuals was “erasing women”, and therefore 
sought to prevent inclusion.  

This resulted, in 2021, in legislation on maternity leave being amended so as to 
specifically make it less inclusive. 
(https://www.legislation.gov.uk/ukpga/2021/5/contents/enacted) 

5.     Article 12 Right to the highest attainable standard of physical and mental health 

Waiting lists for trans-specific treatments are spiralling out of control. Historic waiting 
times to first appointment are of the order of 5 years: but projections based on 
current caseload and rate of treatment suggest many clinics are at or close to ten 
years. 



Despite clear protocols for dealing with trans patients in general practice, many GPs 
continue to refuse to issue HRT prescriptions in accordance with specialist 
recommendations and encouragement to do so by the British Medical Association. 

In respect of wider healthcare, there is widespread evidence of anti-trans bias, 
including poor treatment by GP’s and emergency services, and, as result, an opting 
out of medical care by trans people: 

From the Trans Lives Survey again: 

- 14% of trans respondents reported that they were refused GP care on account of 
being trans on at least one occasion. 

- When accessing general healthcare services, 70% or respondents reported being 
impacted by transphobia. 

- As result, 57% of trans people reported avoiding going to the doctor when unwell. 

These results strongly mirror findings from about ten years ago. Then, an online 
social campaign under the hashtag #TransDocFail found extensive and significant 
evidence of trans people being refused care at all levels within the NHS because 
they were trans. 

6.     Article 13 Right to education 

The ICESC encourages that “education shall enable all persons to participate 
effectively in a free society”. By contrast, UK government ministers, led by a former 
Attorney-General, have sought to promote an anti-trans interpretation of equality laws 
that would have as inevitable consequence the exclusion of trans pupils from 
education, and for those who continue to participate, likely severe bullying by fellow 
pupils. 
 
(https://www.opendemocracy.net/en/5050/parents-and-teachers-fears-for-trans-kids-
after-bravermans-evil-speech/) 

 

 

For further information or clarification of any of the above, please contact TransActual via 
transactualuk@gmail.com 
 


