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Civil Society Shadow Report of England and Wales for the 2023 Pre-Sessional 
Working Group Report to the United Nations Committee on Economic, Social 
and Cultural Rights 

Black Equity Organisation’s Response to Just Fair’s Call for Evidence 

September 2022 

The Black Equity Organisation (BEO) is an independent, national Black civil rights organisation 
founded and launched in May 2022. Our vision is to make the UK a better, fairer country for Black 
people.  

Evidence based action is at the heart of what we do as an organisation. Through evidence and 
insight we influence policymakers, use the force of the law to ensure serious action is taken to 
dismantle systemic racism, design and deliver programmes serving and empowering Black 
communities, provide services and information to Black communities and fight to ensure Black 
people have access to justice. 

BEO welcomes Just Fair’s call for evidence for the shadow report on behalf of civil society in England 
and Wales on the International Covenant on Economic, Social and Cultural Rights (ICESCR). The 
submission below sets out our views and evidence of why and how the shadow report must reflect 
the needs and lived experiences of the Black population in the UK in the context of the ICESCR.  

The BEO focuses on six pillar areas: (1) economic empowerment and equity of opportunity; (2) 
justice, immigration and rights; (3) culture, awareness, representation and respect; (4) education; (5) 
neighbourhood and housing; and (6) health, wellness and care. Given the intersections between the 
pillars and the relevance of a number of them to the ICESCR shadow report, the BEO would be 
happy to provide any further evidence required regarding the experience of Black communities in 
these areas (for example relating to health).  
 

If you have any questions, or require further information about this submission, please 
contact: info@Blackequityorg.com 
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INTRODUCTION 

BEO’s research published on 26 September 2022 has revealed that the economy is at the top of 
Black people’s concerns, which was mirrored by the wider-UK population (i.e. people who are not 
Black).1 Participants to the research expressed concerns about economic or financial instability, 
rising food and energy prices and the impact this might have on lower income families. In particular, 
the older generation and participants with sexual orientation other than straight/heterosexual felt less 
financially secure.  

It is clear that the COVID-19 pandemic and the cost of living crisis has worsened pre-existing poverty 
and structural inequalities for Black communities. Compounding this issue are the multitude of 
barriers that Black people, including children, are facing in achieving economic empowerment and 
equity of opportunity, for example barriers to education, employment and establishing businesses.  

It is BEO’s view that the UK’s Black population face a real and present threat to the realisation of 
their ICESCR rights. Several areas in which Black communities are particularly affected are 
addressed in this paper:  

 Poverty: Black communities experience higher rates of poverty than most other ethnic 
groups. Poverty experienced by Black people, including very high rates child poverty, acts 
as an impediment to social mobility. The cost-of-living crisis and welfare reforms further 
exacerbate the systemic poverty experienced by Black families and children.   

 Education: Black students face high levels of discrimination and mislabelling within the 
education system and are more likely to face permanent exclusion, which can in turn make 
them more vulnerable to being trafficked into criminal activity. Black communities are further 
underrepresented in the education sector and within the National Curriculum. Further, the 
case of Child Q brought to national attention the potential trauma that Black children are 
exposed to in the educational setting.  

 Employment: Black communities experience racial and social class barriers in employment. 
Black people experience sizable wage inequality, and representation of Black people in more 
senior roles remains woefully inadequate.  

 Business: Black communities face significant barriers to successful self-employment. Black 
business owners encounter racism when pursuing their businesses, and are less likely to 
receive the financial or non-financial support they need to succeed.  

Notwithstanding the above, the potential for Black communities to contribute to the economy is huge. 
Black and Minority Ethnic businesses contributed £25 billion to the UK economy in 2018.2 Black, 
Asian and Minority Ethnic groups account for more than £300 billion in purchasing power.3 BEO 
believes an equitable economy is not only possible but crucial for everyone in Britain.  

BEO requests that Just Fair highlights the issues faced specifically by Black communities in 
the context of the ICESCR in the shadow report.   

 
1 Black Equity Organisation, Systemic Change Required – Black lived reality: why we need systemic change (2022), [online] Available 

at: https://blackequityorg.com/black-voices-reports/ [Accessed: 25 September 2022] 
2 The Federation of Small Businesses, Unlocking Opportunity: The Value of Ethnic Minority Firms to UK Economic Activity and 

Enterprise (2021), p. 24 [online] Available at https://www.fsb.org.uk/resource-report/unlock.html, [Accessed 20 September 2022] 
3 IPA Ethnic Diversity Forum, Multicultural Britain (2012), p 10 [online] Available at https://www.mediareach.co.uk/wp-

content/uploads/2013/11/Multicultural_Britain-2012.pdf, [Accessed 20 September 2022].  



 
 

 
 3 
 

POVERTY 

“Britain today is a lot different, things have become more expensive and 
wages are not going up significantly…people are just living to survive.”4 

Nearly half (46%) of households where the head is Black African/Caribbean/Black British are in 
poverty compared to just under one in five of households where the head of the household is White.5 
Within disabled groups, 40% of disabled ethnic minority adults are in poverty compared with 23% of 
White British disabled adults. 

Austerity and welfare reforms disproportionately affecting Black communities 

ICESCR Articles engaged: Article 9 (social security), Article 10(1) (protection and assistance 
afforded to the family), and Article 11(1) (adequate standard of living). 

Compared to most ethnic groups, Black communities in the UK experience the highest rates of 
poverty.6 The cost of living crisis will exacerbate the disproportionate impoverishment that members 
of Black communities continue to face when compared with their counterparts from other ethnic 
backgrounds.7  

Austerity measures and welfare reforms implemented by a series of governments have assisted the 
structural oppression of members of Black communities in particular by preventing economic 
empowerment. Systemic issues have resulted in members of Black communities being more likely 
to rely on state support, with government statistics showing that, whilst 68% of White households 
own their homes,8 only 40% of Black Caribbean households and 20% of Black African households 
are homeowners.9 Moreover, 11% of individuals forming part of Black communities receive some 
form of state support i.e. tax credits and 24% receive income-related benefits to support housing 
costs.10 

The ‘bedroom tax’, coupled with issues of unemployment and the ethnicity pay gap, leave members 
of Black communities more vulnerable to household displacement and/or financial penalties.11 This 
can act as a catalyst for other aspects of systemic oppression to strike. For example, the inability to 
continue in the same job, leading to low-paid, unstable work and unemployment, and the restriction 
of the schools which children can attend, resulting in educational disruption and the potential 
perpetuation of poor education due to the catchment area system. 

Child poverty and child benefits 

 
4 Black Equity Organisation, Systemic Change Required – Black lived reality: why we need systemic change (2022), [online] Available 

at: https://blackequityorg.com/black-voices-reports/ [Accessed: 25 September 2022] 
5 Social Metrics Commission, Measuring Poverty 2020 (2020) [online] Available at: https://socialmetricscommission.org.uk/wp-

content/uploads/2020/06/Measuring-Poverty-2020-Web.pdf [Accessed: 20 September 2022] 
6 With the exception of only Bangladeshi and Pakistani groups: House of Commons Library, Unemployment by ethnic background 

(2022), [online]. Available at: https://commonslibrary.parliament.uk/research-briefings/sn06385/. [Accessed 16 September 2022] 
7 The Runnymede Trust, Ethnic minority households will be among the hardest hit by the cost of living crisis (2022), [online] Available at: 

https://www.runnymedetrust.org/blog/ethnic-minority-households-will-be-among-the-hardest-hit-by-the-cost-of-living-
crisis#:~:text=In%20May%202022%2C%20the%20New,higher%20than%20their%20white%20counterparts. [Accessed 16 September 
2022] 

8 Ministry of Housing, Communities and Local Government, Home Ownership (2020) [online] Available at: https://www.ethnicity-facts-
figures.service.gov.uk/housing/owning-and-renting/home-ownership/latest [Accessed 22 September 2022] 

9 Ministry of Housing, Communities and Local Government, Home Ownership (2020) [online] Available at: https://www.ethnicity-facts-
figures.service.gov.uk/housing/owning-and-renting/home-ownership/latest [Accessed 22 September 2022] 

10 Department for Work and Pensions, State support (2022), [online] Available at: https://www.ethnicity-facts-
figures.service.gov.uk/work-pay-and-benefits/benefits/state-support/latest#by-ethnicity-tax-credits-only. [Accessed 16 September 
2022] 

11 The London School of Economics, Racial discrimination in UK housing has a long history and deep roots (2017), [online] Available at: 
https://blogs.lse.ac.uk/politicsandpolicy/racial-discrimination-in-housing/. [Accessed 16 September 2022] 
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ICESCR Articles engaged: Article 10(1) (protection and assistance afforded to the family), Article 
10(3), (protection and assistance on behalf of all children), Article 11(1) (adequate standard of living), 
Article 12(1) (physical and mental health). 

Child poverty is a key determinant of social mobility,12 with long-lasting effects having the potential 
to perpetuate barriers to economic empowerment. For children from families where the head of the 
household is from a Black community, 53% were found to be living in poverty.13 

Furthermore, a review by the Department of Work and Pensions found that “all minority groups have 
higher rates of child poverty than the majority”.14 A key reason for this is due to the higher rates of 
income poverty in ethnic minority groups, with those within Black communities more likely to work in 
low-paid or insecure jobs.15 The result is that Black children are more likely to live in poverty than 
their White counterparts; even where children of Black communities live in households with the same 
income as White households, they are more likely to be subject to ‘deprivation’, with lower standards 
of living.16 

Black families are likely to have more children and, therefore, larger households than their White 
counterparts.17 The Two Child Limit intersects with Universal Credit restrictions and the benefit cap 
(which sets a limit on the overall amount of benefits a person can claim). It is consequently more 
likely to affect members of Black communities, and Black women in particular, who receive fixed 
amounts of state support, irrespective of whether it is sufficient to support the needs of a larger 
family.18 Larger households have a greater likelihood for child poverty, due to increased costs of 
children and the impact on the parents’ ability to work.19 
 
 
  

 
12 Social Mobility Commission, State of the Nation 2022 (2022), [online], Available at: https://www.gov.uk/government/publications/state-

of-the-nation-2022-a-fresh-approach-to-social-mobility. [Accessed 20 September 2022]. 
13 The Guardian, More than half of the UK’s black children live in poverty, analysis shows (2022) [online]. Available at: 

https://www.theguardian.com/world/2022/jan/02/more-than-half-of-uks-black-children-live-in-poverty-analysis-shows. [Accessed 20 
September 2022]. 

14 Department of Work and Pensions, Ethnicity and Child Poverty DWP research report 576 (2009), p. 2 [online]. Available at: 
http://dera.ioe.ac.uk/11016/1/rrep576.pdf. [Accessed 20 September 2022]. 

15 Child Poverty Action Group, The causes of poverty [online] Available at: https://cpag.org.uk/child-poverty/causes-poverty [Accessed 
20 September 2022]. 

16 Runnymede Trust, Measuring Child Poverty: Implications for Black and minority ethnic families (2015) [online]. Available at: 
https://www.runnymedetrust.org/blog/measuring-child-poverty-implications-for-black-and-minority-ethnic-families [Accessed 20 
September 2022]. 

17 Ministry of Housing, Communities and Local Government, Overcrowded households (2020) [online]. Available at: 
https://www.ethnicity-facts-figures.service.gov.uk/housing/housing-conditions/overcrowded-households/latest#by-ethnicity-and-socio-
economic-group. [Accessed 20 September 2022]. 

18 Runnymede Trust, The 2015 Budget: effects on Black and minority ethnic people, (2015) [online]. Available at: https://assets.website-
files.com/61488f992b58e687f1108c7c/61c1e7a393ebe851b3eaa96a_The%202015%20Budget%20Effect%20on%20BME%20Runny
medeTrust%2027thJuly2015.pdf. [Accessed 20 September 2022]. 

19 Child Poverty Action Group, Who is at risk of poverty? (n.d.) [online] Available at: https://cpag.org.uk/child-poverty/who-risk-poverty. 
Accessed: 20 September 2022 
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EDUCATION 
“Why am I sitting down with people in this room, supposedly to be 

learning, but it’s like they don’t want to teach me.”20 
 
ICESCR Articles engaged – Article 6 (steady economic, social and cultural development and full and 
productive employment), Article 13 (right education shall enable all persons to participate effectively 
in a free society, promote understanding, tolerance and friendship) 
 
Education is fundamental to individual and community wide economic empowerment.21 The systemic 
oppression faced by members of Black communities is perhaps felt most collectively within the 
education sector, affecting not only students, but also parents and members of Black communities 
who work within the education sector.22 Two critical issues affect the Black experience in the 
educational context. Firstly, young Black people face disproportionate barriers to academic 
attainment, for example being labelled as “unintelligent” and “aggressive”.23 Secondly, the majority 
of participants in research carried out by Brick Wall After Brick Wall felt that the National Curriculum 
is non-representative of Black students.24 
 
Students within Black communities are disproportionately likely to be excluded from school on a 
permanent basis compared to their peers.25 It is well established that being outside the mainstream 
education system increases the potential exposure and vulnerability of young people to childhood 
criminal exploitation, i.e. “the process of manipulating, threatening or coercing children into engaging 
in criminal activity, often to transport drugs in so called ‘county lines’ operations.”26 
 
49% of young Black people reported feeling prevented from fulfilling their academic potential due to 
being disproportionately subjected to draconian measures.27 A stark example of this is the Child Q 
case which prompted a data release revealing that 75% of children subjected to strip searches by 
the Metropolitan Police from 2019-2021 were from ethnically diverse backgrounds.28 Further, a 
report by the Children’s Commissioner in 2022 found that 58% of boys who were strip-searched 
were Black as described by the officer.29 The treatment of Black students has the potential to induce 
trauma, hatred and subconscious disillusionment towards the education system – without sound 
educational grounding, the chances of achieving economic empowerment diminish.30  
 
Mislabelling risks being internalised by Black students, who lack representation in the education 
sector and are left to identify with (often negative) media portrayals of young Black people.31 The 

 
20 Black Equity Organisation, Systemic Change Required – Black lived reality: why we need systemic change (2022), [online] Available 

at: https://blackequityorg.com/black-voices-reports/ [Accessed: 25 September 2022] 
21 Becker, Investment in Human Capital: A theoretical analysis (1962), p. 9 Journal of Political Economy, Vol 70 No. 5 Part 2 
22 Ibid. 
23 YMCA, Young and Black: the young Black experience of institutional racism in the UK, (2020) p.12 [online]. Available at: 

https://www.ymca.org.uk/wp-content/uploads/2020/10/ymca-young-and-black.pdf. Accessed: 20 September 2022. 
24 Black Equity Organisation, Systemic Change Required – Black lived reality: why we need systemic change (2022), [online] Available 

at: https://blackequityorg.com/black-voices-reports/ [Accessed: 25 September 2022] 
25 Department for Education, Permanent exclusions – ethnicity facts and figures, (2021) [online]. Available at: https://www.ethnicity-

facts-figures.service.gov.uk/education-skills-and-training/absence-and-exclusions/permanent-exclusions/latest. [Accessed 20 
September 2022] 

26 Just for Kids Law, Race, poverty and school exclusions in London (2020), p. 5 [online] Available at: 
https://www.justforkidslaw.org/sites/default/files/fields/download/Race%2C%20poverty%20and%20school%20exclusions%20in%20Lo
ndon.pdf. [Accessed 20 September 2022] 

27 YMCA, Young and Black: the young Black experience of institutional racism in the UK, (2020) p. 14 [online]. Available at: 
https://www.ymca.org.uk/wp-content/uploads/2020/10/ymca-young-and-black.pdf. [Accessed 20 September 2022]. 

28 The Times, Child Q: Five children strip-searched everyday by Met Police (2022), [online]. Available at: 
https://www.thetimes.co.uk/article/child-q-five-children-strip-searched-every-day-by-met-police-m8vh8l5vm. [Accessed 20 September 
2022] 

29 Children’s Commissioner, Strip search of children by the Metropolitan Police Service – new analysis by the Children’s Commissioner 
for England (2022), p.6 [online] Available at: https://www.childrenscommissioner.gov.uk/wp-content/uploads/2022/08/cc-strip-search-
of-children-by-the-metropolitan-police-service-new-analysis-by-the-childrens-commissioner-for-england.pdf. [Accessed 20 September 
2022]. 

30 Black Equity Organisation, Systemic Change Required – Black lived reality: why we need systemic change (2022), [online] Available 
at: https://blackequityorg.com/black-voices-reports/ [Accessed: 25 September 2022] 

31 The Opportunity Agenda, Media Representations & Impact on the Lives of Black Men and Boys (2011) [online]. Available at: 
https://www.opportunityagenda.org/explore/resources-publications/social-science-literature-review. [Accessed 20 September 2022] 
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National Curriculum additionally fails to provide coverage of Black history, beyond a superficial 
gesture during Black History Month.32 In 2020, the largest national exam board did not include any 
books written by Black authors among set texts for its GCSE English literature syllabus.33 This 
illustrates countless missed opportunities for fostering tolerance and understanding for those with 
different cultural, historical and lived experience.34  
 
  

 
32 The Black Curriculum, The Black Curriculum: Black British History in the National Curriculum (2021), p. 17 [online]. Available at: 

https://static1.squarespace.com/static/5f5507a237cea057c5f57741/t/5fc10c7abc819f1cf4fd0eeb/1606487169011/TBC+2021++Report
.pdf. [Accessed 20 September 2022] 

33 Teach First, Missing Pages: Increasing racial diversity in the literature we teach (2020), [online]. Available at: 
https://www.teachfirst.org.uk/reports/missing-pages. [Accessed 20 September 2022]. 

34 The Black Curriculum, The Black Curriculum: Black British History in the National Curriculum (2021), p. 4 [online]. Available at: 
https://static1.squarespace.com/static/5f5507a237cea057c5f57741/t/5fc10c7abc819f1cf4fd0eeb/1606487169011/TBC+2021++Report
.pdf. [Accessed 20 September 2022] 
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EMPLOYMENT 

“The cost of living is rising, there’s inflation but there’s no increase in 
wages. A lot of people are below the breadline and the struggle is real out 

there. Especially for working parents.”35 

ICESCR Articles engaged: Article 2(2) (non-discrimination in enjoyment of rights), Article 6(1) 
(opportunity to gain living by work which he freely chooses or accepts), Article 6(2) (technical and 
vocational guidance and training programs, policies and techniques to achieve steady economic, 
social and cultural development), and Article 7 (just and favourable conditions of work).  

Black communities experience among the lowest employment rates and highest levels of wage 
inequality as a result of systemic racial and social class barriers to labour market participation and 
progression. Underrepresentation of Black people at every level of employment remains 
unacceptably low.  

The growth of insecure work has disproportionately impacted Black workers, who are more likely to 
work under zero-hour contracts than any other ethnic group.36 Interviews with Black workers further 
reveal that barriers to access in finding and securing permanent work are a major contributing factor 
to the high levels of Black people in insecure and temporary work.37  

The proportion of the Black population that is unemployed is also double the national average, at 
8%.38 High rates of unemployment have been compounded by the COVID-19 pandemic and the cost 
of living crisis, which has severely and disproportionately impacted Black communities. At the height 
of the pandemic, Black youth unemployment was 41.6%, more than three times higher than White 
youth unemployment.39  

Black people additionally experience significant wage inequality, with Black male graduates being 
paid 17% less than White male graduates.40 Even after adjusting for where individuals are born, 
where they live, their qualifications and their roles, wage gaps between Black and White workers are 
present for all types of qualification.41  

Representation of Black people in the workplace at every level continues to be an issue and remains 
woefully inadequate across both the public and the private sectors. In 2020, research by BITC found 
that Black employees held just 1.5% of senior management roles in the UK private sector, and worse, 
this was just an increase of 0.1% since 2014. Over 60% of Black respondents to a Black Equity 
Organisation research survey said they have been passed over for a promotion or employment due 
to their ethnicity.42  
 
  

 
35 Black Equity Organisation, Systemic Change Required – Black lived reality: why we need systemic change (2022), [online] Available 

at: https://blackequityorg.com/black-voices-reports/ [Accessed: 25 September 2022] 
36 Voice Online, Black women twice as likely to live on zero-hour contracts, says TUC (2022). [online] Available at: https://www.voice-

online.co.uk/news/uk-news/2022/03/09/black-women-twice-as-likely-to-live-on-zero-hour-contracts-says-tuc/ [Accessed 23 September 
2022]. 

37 TUC, Insecure work and Ethnicity, (n.d.). [online] Available at: 
https://www.tuc.org.uk/sites/default/files/Insecure%20work%20and%20ethnicity_0.pdf [Accessed 23 September 2022]. 

38 Office for National Statistics, Unemployment (2021) [online] Available at: https://www.ethnicity-facts-figures.service.gov.uk/work-pay-
and-benefits/unemployment-and-economic-inactivity/unemployment/latest [Accessed 23 September 2022].  

39 Tobi Thomas, Black youth unemployment rate of 40% similar to time of Brixton riots, data shows, The Guardian (11 April 2021) 
[online] Available at: https://www.theguardian.com/society/2021/apr/11/black-youth-unemployment-rate-brixton-riots-covid [Accessed 
23 September 2022]. 

40 TUC, Black workers with degrees earn a quarter less than white counterparts, finds TUC (1 February 2016) [online] Available at: 
https://www.tuc.org.uk/news/black-workers-degrees-earn-quarter-less-white-counterparts-finds-tuc [Accessed 23 September 2022]. 

41 Ibid. 
42 Black Equity Organisation, Systemic Change Required – Black lived reality: why we need systemic change (2022), [online] Available 

at: https://blackequityorg.com/black-voices-reports/ [Accessed: 25 September 2022] 
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BUSINESS 

“Our understanding of the challenge faced by Black entrepreneurs is not 
new…there needs to be a want for change in the mainstream industry.”43 

ICESCR Articles engaged: Article 2(2) (non-discrimination in enjoyment of rights), Article 6(2) 
(technical and vocational guidance and training programs, policies and techniques to achieve steady 
economic, social and cultural development), and Article 7(a)(ii) (just and favourable conditions of 
work which ensure a decent living). 

Black communities face significant barriers to successful self-employment and entrepreneurship. 
Black business owners are less likely to receive financial support or have access to guidance or 
training that will help them to develop their business. Large numbers of Black business owners 
continue to experience racism. 

The British Business Bank report identified that Black business owners experienced substantially 
worse outcomes compared with other ethnic groups over all metrics of performance used.44 For 
example, Black business owners have a lower median turnover (£25,000) compared to their White 
and Asian and Other Ethnic Minority counterparts (£35,000 and £40,000, respectively).45 The median 
turnover figure for Black African entrepreneurs is even lower, standing at £17,000.46  

Financial barriers are having a real impact on Black business owners. The 2020 British Business 
Bank survey47 revealed that 39% of Black respondents stopped working on their business idea due 
to financial barriers.  

Black-owned businesses are more likely to come from lower socio-economic backgrounds meaning 
they are less able to rely on social capital, private or family investment compared to their White 
counterparts.48 At the same time, Black-owned businesses are less likely to receive funding from 
banks and venture capital firms. For example, over the past ten years, just 0.24% of venture capital 
investment for tech businesses was made in Black-owned businesses, despite Black people 
representing 3.5% of the UK population.49 The situation is more marked for Black female-owned 
businesses. In the past 10 years, only 10 Black female entrepreneurs received venture capital 
funding, equating to 0.02%50 of the total amount invested across the 10-year period. Black-owned 
businesses are significantly likely to struggle with access to bank loans. In response to a survey 
conducted by Lloyds Bank and the Black Business Network, Black business owners reported a lack 
of understanding from banks regarding businesses focused on delivering products specifically 
designed for Black people such as food, haircare or beauty.51 Research also indicates that Black-

 
43 Panellist at BEO Black Entrepreneurship Event, July 2022 
44 Such metrics being (i) median turnover, (ii) median productivity, (iii) percentage profitable, (iv) percentage who met financial aims, and 

(v) percentage who met non-financial aims. British Business Bank, Alone, together Entrepreneurship and diversity in the UK. (n.d.), p. 
45. [online] Available at: https://www.british-business-bank.co.uk/wp-content/uploads/2020/10/Alone-together-Entrepreneurship-and-
diversity-in-the-UK-FINAL.pdf [Accessed 21 September 2022] 

45 British Business Bank, Alone, together Entrepreneurship and diversity in the UK. (n.d.), p. 46. [online] Available at: https://www.british-
business-bank.co.uk/wp-content/uploads/2020/10/Alone-together-Entrepreneurship-and-diversity-in-the-UK-FINAL.pdf [Accessed 21 
September 2022]. 

46 Ibid. 
47 British Business Bank, Alone, together Entrepreneurship and diversity in the UK. (n.d.), p. 54. [online] Available at: https://www.british-

business-bank.co.uk/wp-content/uploads/2020/10/Alone-together-Entrepreneurship-and-diversity-in-the-UK-FINAL.pdf [Accessed 21 
September 2022].  

48 British Business Bank, Alone, together Entrepreneurship and diversity in the UK, pp 27-28, 55-58, 62 (n.d.). [online] Available at: 
https://www.british-business-bank.co.uk/wp-content/uploads/2020/10/Alone-together-Entrepreneurship-and-diversity-in-the-UK-
FINAL.pdf [Accessed 21 September 2022]. 

49 Extend Ventures, Diversity Beyond Gender (n.d.), p. 9 [online] Available at: https://www.extend.vc/diversity-beyond-gender [Accessed 
20 September 2022]. 

50 Ibid. 
51 Lloyds Bank and Black Business Network, Black. British. In Business & Proud Report (2021), p. 36, [online] Available at: 

https://www.lloydsbank.com/assets/resource-centre/pdfs/black_british_in_business_and_proud_report2021.pdf [Accessed 20 
September 2022] 
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owned businesses are four times more likely to be denied a loan outright than White-owned 
businesses.52 

The British Business Bank reports that receipt of advice by business owners is also an important 
factor in the success of an enterprise.53 Black-owned businesses that received advice had a median 
turnover of £28,000, compared to just £8,000 for those businesses that did not receive any advice.54 

Black entrepreneurs and businesses are, however, less likely to receive advice and, where advice 
was received, were less likely to receive it free of charge.55  

Racism acts as a further barrier towards entrepreneurship. In research conducted by Lloyds Bank 
and the Black Business Network, over half (53%) of Black business owners indicated that they had 
experienced racism when pursuing their business.56 An overwhelming majority of current and future 
Black entrepreneurs (84%) saw racism as a potential perceived barrier to building their business, 
with 50% reporting racism to be a significant barrier.57  
 
  

 
52 British Business Bank, Alone, together Entrepreneurship and diversity in the UK, (n.d.), p. 57. [online] Available at: https://www.british-

business-bank.co.uk/wp-content/uploads/2020/10/Alone-together-Entrepreneurship-and-diversity-in-the-UK-FINAL.pdf [Accessed 21 
September 2022]. 

53 British Business Bank, Alone, together Entrepreneurship and diversity in the UK, (n.d.), p. 61. [online] Available at: https://www.british-
business-bank.co.uk/wp-content/uploads/2020/10/Alone-together-Entrepreneurship-and-diversity-in-the-UK-FINAL.pdf [Accessed 21 
September 2022]. 

54 Ibid.  
55British Business Bank, Alone, together Entrepreneurship and diversity in the UK. (n.d.), p. 62. [online] Available at: https://www.british-

business-bank.co.uk/wp-content/uploads/2020/10/Alone-together-Entrepreneurship-and-diversity-in-the-UK-FINAL.pdf [Accessed 21 
September 2022]. 

56 Lloyds Bank and Black Business Network, Black. British. In Business & Proud Report (2021), p. 35, [online] Available at: 
https://www.lloydsbank.com/assets/resource-centre/pdfs/black_british_in_business_and_proud_report2021.pdf [Accessed 20 
September 2022] 

57 Lloyds Bank and Black Business Network, Black. British. In Business & Proud Report (2021), p. 36, [online] Available at: 
https://www.lloydsbank.com/assets/resource-centre/pdfs/black_british_in_business_and_proud_report2021.pdf [Accessed 20 
September 2022] 
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SUMMARY 

It is BEO’s view that Black people in the UK face a real and present threat to the realisation of their 
ICESCR rights. The UK government must step up and do more to ensure that all Black people in the 
UK may “freely pursue their economic, social and cultural development”, pursuant to Article 1 of the 
ICESCR. Below are a series of recommendations which we believe form those first steps. However, 
we urge the government to build a co-design approach with Black communities in its policy making 
to ensure that any proposals meet the needs of those communities, empowering them to work with 
government to turn the tide on countless statistics which prove over and over that Black communities 
are being left behind.   

RECOMMENDATIONS 

 Ensure that any post-COVID-19 economic recovery plan in response to the cost of living 
crisis specifically addresses the systemic impoverishment that Black communities face. Such 
a plan cannot leave them where they are, or worse still, further entrenched in poverty. 

 Establish an inter-departmental government Race Equality Strategy, led by an inter-
ministerial group, to tackle racial discrimination across different aspects of the lives of 
members of Black communities. 

 Ensure that the Local Housing Allowance rate reflects real market rents, enabling private 
sector tenants to afford secure and good condition housing. 

 Abolish the Two Child Limit for child benefit. 

 Increase state benefits in line with the Retail Price Index or Consumer Price Index. 

 Establish a Child Poverty strategy led by the Cabinet Office, centred on policies addressing 
child poverty, with a focus on the needs of Black children. 

 Review policies and practices that result in the disproportionate exclusion of Black children 
from schools and the disproportionate referrals to Pupil Referral Units, Alternative Provision 
schools, secure training centres and youth custody. 

 As a first step to dealing with the disproportionate strip searches of Black children, deliver 
the ambitions set out by the Children’s Commissioner.58  

 Work to build a sense of belonging for Black children and young people in education, by for 
example ensuring the National Curriculum better reflects them.  

 Introduce measures to address insecurity in the labour market. 

 Introduce mandatory publishing of ethnicity pay data together with a narrative and action 
plan, with robust enforcement measures.  

 Publish its response to the ethnicity pay gap reporting consultation (which closed in January 
2019) as a matter of urgency. 

 
58 Children’s Commissioner, Strip search of children by the Metropolitan Police Service – new analysis by the Children’s Commissioner 

for England (2022), p.15 [online] Available at: https://www.childrenscommissioner.gov.uk/wp-content/uploads/2022/08/cc-strip-search-
of-children-by-the-metropolitan-police-service-new-analysis-by-the-childrens-commissioner-for-england.pdf. [Accessed 20 September 
2022]. 
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 Encourage employers to focus on creating and fostering opportunities for Black leadership, 
increasing transparency within career progression pathways and tackling discrimination in 
recruitment, through measures such as anonymised CVs. 

 Prepare and deliver a national campaign jointly led by the government and experts on 
financial education from Black communities, to increase awareness about the importance of 
financial literacy and increase access to financial education for members of Black 
communities. 

 Ensure an improvement in information, guidance and financial support by banks and other 
institutional lenders for Black entrepreneurs, business owners, and Black private companies. 

 Foster the growth of Black businesses, including addressing discriminatory practices that 
pose barriers to Black businesses. 

 


