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Just Fair’s submission to The Runnymede Trust on the UK 

Government’s implementation of the UN Convention on the 

Elimination of All Forms of Racial Discrimination  

Executive summary 

● Just Fair is a UK charity that is working to realise a fairer and more just society by 

monitoring and advocating for Economic, Social and Cultural Rights (ESCR) in the UK. 

We aim to ensure that the UK Government’s law, policy and practice comply with 

international and domestic human rights obligations pertaining to ESCR. This 

submission collates ESCR evidence from our partners Safety4Sisters North West 

(S4S),1 the International Community Organisation of Sunderland (ICOS),2 Connected 

Voice3 and Praxis.4 This evidence covers employment, education, health and housing 

issues.  

 
1 Safety4Sisters North West (S4S) is a dynamic frontline Violence Against Women and Girls (VAWG) 

organisation. Established in 2009 S4S was set up to respond to the imposed barriers and 
discriminatory practices that migrant women survivors of genderbased violence (GBV) experience 
including harmful practices, so called HBV/A and immigration abuse. The majority of women we 
support are excluded from safety and protection and remain at risk of violence and harm due to 
multiple levelled forms abuse and discrimination in relation to their uncertain immigration status/No 
Recourse to Public Funds (NRPF). This includes interpersonal, family and community abuse- but in 
conjunction with this our approach addresses structural inequalities, state discrimination and trans-
national threats. S4S provides specialist NRPF Refuge Accommodation (Abonsh House) alongside 
intersectional advocacy and access to therapeutic support, well-being group activities, training and 
development. S4S work has been developed in consultation with Black and minoritised women, and 
S4S Women’s Voices groups are central to the development of our strategic work and wider 
awareness raising activities. 
2 The International Community Organisation of Sunderland (ICOS) exists to improve the quality of life 

of BME (Black and Minority Ethnic) people in the North East of England and to enhance community 
cohesion and intercultural understanding in this area. ICOS focuses on those who lack access to 
information and services to ensure equal access. 2 ICOS has particularly strong links to the Eastern 
European community, but has also successfully worked with refugees, asylum seekers and BME 
people born in the UK. Currently, most of its work is delivered in Sunderland and the surrounding 
area. ICOS’ approach is to focus on both assets of the community, as well as the issues that the 
community faces. While ICOS is committed to supporting those in crisis, it strongly believes that it is 
its duty to prevent the crisis. 
3 Connected Voice is an organisation which has been supporting the voluntary sector and 

communities of Tyneside since 1929. As part of Connected Voice, Haref has been working for over 15 
years with local Black, Asian and Minority Ethnic (BAME) communities to tackle health inequalities 
and improve service health accessibility. Haref is committed to improving the quality of life of 
everyone in the diverse communities of Newcastle and Gateshead. We work with BAME communities 
to identify their key issues around health and improve the health information available to them. We 
help health services have a better understanding of what communities need, and we build confidence 
within communities so they can talk to health services about their cultural needs. Through Haref, local 
BAME communities have a stronger voice, can share information and evidence, and respond to 
issues as they are happening. Haref also lobbies and campaigns on key health issues locally and 
nationally. 
4 Praxis provides expert support to migrants and refugees in the UK. Every year Praxis helps some 

2,000 people through immigration advice, housing and peer support groups. Praxis takes a holistic 
approach recognising that people are complex, and so are their problems. Its services have evolved 
over time, adapting to the changing needs and circumstances of its users. Praxis has become the 
leading expert in finding pathways out of destitution and supporting migrants facing homelessness, as 
well as survivors of trafficking and domestic violence, young people, EU citizens and long term 
residents struggling to find the support they need. Praxis is commissioned to provide specialist 

https://www.safety4sisters.org/
https://icos.org.uk/
https://connectedvoice.org.uk/services/haref/haref-network
https://www.praxis.org.uk/
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Employment 

At ICOS, the Wise Steps project (2019-2021) provides employability support to BME people, 
and vulnerable individuals in Sunderland, who might face challenges accessing the labour 
market. The Senior Project Worker and Wise Steps Coach at ICOS, who works with Eastern 
European women on employability, finds that there are a number of issues faced which 
prevent progression in the workplace. Women are disproportionately represented in the 
hospitality sector - housekeepers, cleaners, production, food production, care sector, 
restaurants – despite their skill set.5  

For instance, the project has found that women could have good experience and education 
from Poland but work in the production sector or cleaning/ hospitality jobs.6 The Senior Project 
Worker and Wise Steps Coach also states that childcare and other commitments prevent 
progression: “Many women I work with are really sick of these jobs because they know they 
have more potential it's just difficult to progress into something different especially when they 
have children and other commitments”, and problems with progression at work also include 
“language and communication barriers” and “problems with confidence and low self esteem”.7 

For example, “Women from Eastern Europe face barriers when trying to enter/ re-enter the 
labour market and upskill or change their career- this includes limited English language 
proficiency or, even when women speak good English, lack of functional skills qualifications 
can make it impossible to upskill in other areas without achieving level 2 English and Maths 
qualifications first.8 

Funding and support for Black and minoritized ethnic (BME) careers advice and 
employment projects 

ICOS has an ongoing project called Back in Control (2019-2021), which aims to improve, the 
economic, social, and personal outcomes of victims of modern slavery/workplace exploitation, 
for people from minoritized ethnic groups residing in Sunderland and a 5-mile radius. The 
Manager of the Wise Step project and Back in Control project finds that progression issues 
across sectors include that “There is not enough support to improve careers prospects for 
those already in work; BME people- especially those not born in the UK but also settled 
communities often struggle to progress due to direct and indirect discrimination, lack of cultural 
awareness, but also - they lack the support networks and access to quality advice. At this 
moment in time, employment advice for BME people do not exist in many areas, and funding 
and support for BME - specific employability projects is difficult to access. Funding support for 
in work progression of BME communities is even more difficult, as funders do not see it as a 

priority.”9 

 
immigration advice by other organisations, and works with local authorities to improve services for 
migrant residents through advice, training, and promotion of best practices. 
5 ICOS, Senior Project Worker and Wise Steps Coach, 2020; Just Fair, ‘Joint Submission to the 

Commission on Race and Ethnic Disparities ‘Open Consultation on Ethnic Disparities and Inequality 
in the UK’, December 2020 https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-
LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-
inequality-in-the-UK-FINAL.pdf  
6 Ibid. 
7 Ibid. (page 5,6 and 38) 
8 Ibid. 
9 ICOS, Development and Services Manager, 2020; Just Fair, ‘Joint Submission to the Commission 

on Race and Ethnic Disparities ‘Open Consultation on Ethnic Disparities and Inequality in the UK’, 
December 2020 https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-

https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf
https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf
https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf
https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf
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Needs-tailored and specific careers advice and training for specific groups of young 
people 

ICOS finds that for those who are under 24 years old and are refugees “especially are in need 
of needs-tailored careers orientation and advice activities - these cannot be provided by the 
same organisations that deliver training (such as colleges), as they inevitably encourage 
refugees to study at their institution, instead of providing honest, independent advice and 
support. Jobcentre Plus support lacks sufficient depth and understanding of their specific 

needs, hence BME- specific advice provision is needed for this client group.”10 

Education 

Impacts of lockdown and digital exclusion on BME young people 

In August 2020, Safety4Sisters conducted interviews to find out more about the experiences 
of BME women in the North West of England during the first COVID-19 lockdown. One woman 
explained that “sometimes the tablets were not working or we couldn’t go out. They were 
scared to go out for a walk. They are still scared it is not safe even going back to school they 

are worried.11 

The COVID-19 pandemic has negatively impacted the behaviour of children in migrant 
families, the impact is exacerbated for those who have limited access to food, and access to 
digital technology and data for digital connectivity. Speaking to Safety4Sisters, a woman 
recalls that her children have “lots of detachment” they are “Not as involved as they were. 
Small things they used to get pleasure from but lockdown shut everything out for us, we can’t 
drive, no access to bus. Food too expensive - cranky because they aren't getting proper 
food…Youngest torn ligaments in her knee and couldn’t walk much or move very frustrated. 
Not a lot of materials online. Sharing the computer and data. Data very important now it is 
where we get information from, connect with friends and family, we have to share for 1 or 2 
hours at a time”.12 

Praxis finds that national immigration policies and student finances People with Limited Leave 
to Remain on the pathway to settlement are not entitled to home student fees, grants or 
student loans until:  

● They have had continuous leave for at least 3 years at the start date of the course; and  

● They have spent at least half of their life in the UK. Praxis finds that these young people are 
significantly more likely to be from Black, Asian and minoritized ethnic (BAME) backgrounds. 
Every year Praxis receives a number of calls from young people who have recently discovered 

 
ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-
the-UK-FINAL.pdf  
10 ICOS, Development and Services Manager, 2020; Just Fair, ‘Joint Submission to the Commission 

on Race and Ethnic Disparities ‘Open Consultation on Ethnic Disparities and Inequality in the UK’, 
December 2020 https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-
ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-
the-UK-FINAL.pdf 
11 Safety4Sisters, Interview conducted August 2020; Just Fair, ‘Joint Submission to the Commission 

on Race and Ethnic Disparities ‘Open Consultation on Ethnic Disparities and Inequality in the UK’, 
December 2020 https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-
ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-
the-UK-FINAL.pdf 
12 Ibid. 

https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf
https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf
https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf
https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf
https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf
https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf
https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf
https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf
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that they are not eligible for home student rates, grants, loans. Praxis believes that all people 
who are on the pathway to settlement should be entitled to home student rates and to student 
finances as soon as they are granted Limited Leave to Remain.13 

Health 

Barriers to accessing appropriate information, services or support 

The Haref Network works with BAME communities in Newcastle and Gateshead. These 
communities are facing specific health issues and health inequalities. In June 2020, the Haref 
Network recorded that mental health was a “key issue of concern for BAME communities due 
to COVID-19, with escalating extreme stress, depression, fear and risk of suicide”.14 The Haref 
Network finds that there is “a lack of appropriate mental health services for BAME people” and 
“existing inequalities have just been amplified and made worse by the pandemic in health, 
poverty, access to services and information”.15 In particular, the Haref Network finds that 
“vulnerable groups have been disproportionately affected and the most vulnerable have fallen 
off the radar and are not engaging with services”. There are “particular concerns for asylum 
seekers with isolation, poor accommodation and overcrowding, lack of money, lack of social 
networks, scared they will be arrested if outside the house”.16 

In Sunderland, ICOS’ work with BME people has evidenced that limited access to information, 
support and services exacerbates “problems with domestic abuse”.17 For example, people 
“find it difficult to access support services because of language barrier, lack of support 
networks such as family and friends, lack of their own income (being dependent on the 
abuser), lack of access to services and lack of access to translators, lack of trust in the 
police”.18 

In the North West of England, Safety4Sisters has found that abuse during COVID-19 frays 
social networks and exacerbates mental health issues. Safety4Sisters work shows that many 

 
13  Just Fair, ‘Joint Submission to the Commission on Race and Ethnic Disparities ‘Open Consultation 

on Ethnic Disparities and Inequality in the UK’, December 2020 https://justfair.org.uk/wp-
content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-
open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf 
14 Haref Network, Network Meeting, June 2020; Just Fair, ‘Joint Submission to the Commission on 

Race and Ethnic Disparities ‘Open Consultation on Ethnic Disparities and Inequality in the UK’, 
December 2020 https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-
ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-
the-UK-FINAL.pdf 
15 Haref Network, Network Meeting, June 2020; Just Fair, ‘Joint Submission to the Commission on 

Race and Ethnic Disparities ‘Open Consultation on Ethnic Disparities and Inequality in the UK’, 
December 2020 https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-
ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-
the-UK-FINAL.pdf 
16 Haref Network, Network Meeting, June 2020; Just Fair, ‘Joint Submission to the Commission on 

Race and Ethnic Disparities ‘Open Consultation on Ethnic Disparities and Inequality in the UK’, 
December 2020 https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-
ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-
the-UK-FINAL.pdf 
17 ICOS, Senior Project Worker and Wise Steps Coach, 2020; Just Fair, ‘Joint Submission to the 

Commission on Race and Ethnic Disparities ‘Open Consultation on Ethnic Disparities and Inequality 
in the UK’, December 2020 https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-
LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-
inequality-in-the-UK-FINAL.pdf 
18 Ibid. 
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migrant women who experience multiple discrimination and violence, had poor mental health 
even before the pandemic. Restrictions have led to more acute isolation, lack of contact with 
support agencies, and increased ability of abusers to prohibit contact with family members, 
friends and colleagues. Women report feeling helpless to maintain control over their lives and 
maintain social networks. Lockdown conditions are heightening previous experiences of 
trauma. Women say they are scared to go out for fear of racism and being blamed for 
COVID19.19 

Ending data-sharing for immigration enforcement 

There is an urgent need for an end to data-sharing between all statutory services - including 
the police, healthcare services and employment inspectorates - and the Home Office, to 
protect vulnerable workers and victims of crime. Fear of immigration enforcement is affecting 
not only undocumented migrants, but also European citizens who are not aware of their rights 
and entitlements due to misinformation and fears related to Brexit. Suspending all data-sharing 
will allow the most vulnerable workers to report abusive employers, victims of crime and 
domestic abuse to report to the police, and all migrants to access healthcare especially during 

the COVID-19 pandemic.20 

Providing adequate, ring-fenced, unrestricted, flexible funding for specialist BAME, 
BME and migrant ´by and for’ organisations, including refuges, so they can reach the 
most vulnerable and marginalised members of society 

Safety4Sisters have found that services working with migrant women escaping violence 
struggling to survive. Small BME and migrant women’s organisations like Safety4Sisters have 
been severely underfunded and under-resourced for years due to austerity. Funding is 
shortterm and piecemeal, making sustainability fragile.21 Safety4Sisters qualitative evidence 
shows that access to specialist support services is critical for women in specific racial and 
ethnic groups who have religious beliefs.22  

In June 2020, the Haref Network found that there have been impacts on organisations and 
staff working to support BAME groups through the pandemic.23 

Preventing discrimination and ensuring access to information about human rights 

 
19 Ibid.  
20 Just Fair, ‘Joint Submission to the Commission on Race and Ethnic Disparities ‘Open Consultation 

on Ethnic Disparities and Inequality in the UK’, December 2020 https://justfair.org.uk/wp-
content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-
open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf (pages 27) 
21 Just Fair, ‘Joint Submission to the Commission on Race and Ethnic Disparities ‘Open Consultation 

on Ethnic Disparities and Inequality in the UK’, December 2020 https://justfair.org.uk/wp-
content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-
open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf (pages 32) 
22 Safety4Sisters, Interview conducted August 2020; Just Fair, ‘Joint Submission to the Commission 

on Race and Ethnic Disparities ‘Open Consultation on Ethnic Disparities and Inequality in the UK’, 
December 2020 https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-
ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-
the-UK-FINAL.pdf (pages 11-12) 
23 Just Fair, ‘Joint Submission to the Commission on Race and Ethnic Disparities ‘Open Consultation 

on Ethnic Disparities and Inequality in the UK’, December 2020 https://justfair.org.uk/wp-
content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-
open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf (pages 33) 
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In 2018, ICOS conducted qualitative research and found that discrimination results in worse 
health outcomes for minoritized ethnic groups in Sunderland. ICOS found that Polish people 
in Sunderland are facing discrimination in the workplace which put their health at risk.24 

Housing 

In May 2020, Just Fair and the Migrants’ Rights Network submitted evidence to the Housing 
Committee inquiry into the impact of COVID-19 on homelessness.25 The right to housing 
needs to be afforded to all regardless of immigration status. However, housing is a particular 
issue for migrant communities who are more likely to live in private rented accommodation or 
in overcrowded accommodation. They are also more likely to be living in poverty or to be 
working in a sector heavily impacted by COVID-19. COVID-19 has raised particular challenges 
for migrant communities notably drops in income; limited access to welfare; barriers for 
homeless migrants in accessing housing support; and overcrowded housing leading to 
increased risk of transmission of COVID-19 and this is particularly serious for multi-
generational households. Many migrant women experiencing domestic abuse are not able to 
get a place in a shelter due to their immigration status leaving them to choose between staying 
with their abuser or destitution and homelessness. The ‘right to rent’ policy as part of the wider 
Immigration Acts 2014 and 2016 (hostile environment) must end. This policy encourages 
discrimination against tenants who look or sound foreign. Landlords have prospective tenants 
queuing up for rooms, and the evidence suggests that when facing a hefty fine or prison many 
will simply refuse anybody who they are sceptical about and turn to someone who is obviously 
a British citizen. This will drive many into the hands of slum landlords who will use their position 
to abuse and exploit them. 

In Gateshead and Newcastle, the Haref Network finds that BAME young people are 

experiencing “hate abuse online” and are “living in crowded households” with “no outlet for 

pressures” and “scared their parents may be affected working in care professions”.39 BAME 

people are “experiencing hate crime/ discrimination and being targeted due to all the news 

that BAME people are more at risk”.26 

 

No Recourse to Public Funds (NRPF) 

In 2020, Just Fair and its partners collated evidence showing that the No Recourse to Public 

Funds condition attached to visas is impacting living conditions, destitution, care 

responsibilities, domestic violence, and access to health services and support.27 An immediate 

suspension of the NRPF condition, so that migrants can access protection if they need to stop 

 
24 Ibid (page 12) 
25 Just Fair, Written evidence submitted by Migrants’ Rights Network and Just Fair to the Housing 

Committee inquiry into the impact of COVID-19 on homelessness, May 2020, 
https://justfair.org.uk/wp-content/uploads/2020/12/Written-evidence-submitted-by-Migrants-Rights-
Network-and-Just-Fair.pdf  
26 Haref Network, Network Meeting, June 2020. Just Fair, ‘Joint Submission to the Commission on 

Race and Ethnic Disparities ‘Open Consultation on Ethnic Disparities and Inequality in the UK’, 
December 2020 https://justfair.org.uk/wp-content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-
ICOS-Haref-Praxis-Joint-Submission-to-the-open-consultation-on-ethnic-disparities-and-inequality-in-
the-UK-FINAL.pdf (page 14) 
27 Just Fair, ‘Joint Submission to the Commission on Race and Ethnic Disparities ‘Open Consultation 

on Ethnic Disparities and Inequality in the UK’, December 2020 https://justfair.org.uk/wp-
content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-
open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf (page 18-26) 

https://justfair.org.uk/wp-content/uploads/2020/12/Written-evidence-submitted-by-Migrants-Rights-Network-and-Just-Fair.pdf
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working or leave an abusive partner during the pandemic. Women with insecure immigration 

status need access to this vital and often life-saving support and routes to safety.28 

 

 
28 Just Fair, ‘Joint Submission to the Commission on Race and Ethnic Disparities ‘Open Consultation 

on Ethnic Disparities and Inequality in the UK’, December 2020 https://justfair.org.uk/wp-
content/uploads/2020/12/Upload-Just-Fair-LAWRS-S4S-ICOS-Haref-Praxis-Joint-Submission-to-the-
open-consultation-on-ethnic-disparities-and-inequality-in-the-UK-FINAL.pdf (page 18-26) 
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